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Jacob’s Women Workers During the 1913 Lock-Out

Very little is recorded about the part played by ordinary workers during the 1913 Lock-Out
in Dublin. What attention has been given to them has highlighted the dramatic actions of
carters, dockers and other male workers. Almost nothing is known about ordinary women
workers whose lives were affected by the great dispute. One small section of women may be
glimpsed, even if only in quantified form, by studying the wages books of women workers in
Jacob’s Biscuit Factory which are deposited in the National Archives.! The wages books cover
the period from the end of August 1913, when a dispute arose in the factory, until March 1914,
when the women strikers sued for peace and re-instatement. Combining the wages book source
with others, it may be possible to detail what these women did during the Lock-Out, if not
determine how they felt.2

Jacob’s Biscuit Factory was a significant source of steady, secure, if poorly paid, employment
for women in the city of Dublin. On 1 September, 1913, 2,085 women were employed there.?
Within this large number, the relatively few women who were members of the Irish Transport
and General Workers’ Union (ITGWU) made an impact on halting production in the factory
out of all proportion to their numbers. Of the women members of the ITGWU still in receipt
of strike pay in early January 1914 it is likely that a large number were from Jacob’s.5

The 1913 Lock-Out was about trade union recognition, not pay. Nevertheless, the very low
wages paid by Jacob’s to its women workers contributed to tension with management. The last
week’s nett wages paid to the women before the dispute began have been considered. These nett

Table 1: Number Of Women Who Worked In Jacob’s Between 27 August And 2 September, 1913:
Arranged By Working Departments?

Department Number Of Women Workers Paid
Bakehouse Girls 287
Export 222
Packets No. 1 218
Tin Making 202
Tin Washing 168
Packet No. 2 149
Packing No. 1 140
Cake Room 121
Butter Cream 86
Finishing No. 1 80
Packing No. 3 79
Packing No. 2 71
Icing 61
Chocolate Room - 61
Boston Cream 50
Fairy Room 34
Printing 27
Skip 10
Forewomen 19

Total 2,085
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wages have been averaged for each of the women’s departments in the factory. These average
nett wages are shown in Table 2 and Table 3. It will be seen from Table 1 that the largest single
group of women were the 287 who worked alongside men in the Bakehouse. However, these
were heavily out-numbered by others who worked in departments doing women’s type of work.
Basic wages were paid according to age and length of service in the factory. However, most
women workers were on piece-rates and so earned more than their basic wage. Since 1912,
both men and women worked a five-and-a-half day week of 50 hours.

Looking at Table 3, it will be seen that 66.7% of all women workers ecarned average pay in the
range 7/- to 10/-. However, the wages books bear out George Jacob’s contention that very few
workers were earning only the minimum wage of 4/- to 4/6.7 It must also be remembered that at
this time, and for long afterwards, women were not considered to be entitled to wages which
could sustain them in independence. They were seen as contributors to the family income. This
is illustrated by comparing the wages of Bakehouse Men No. 1 (older male workers), Bakehouse -
Men No. 2 (largely boys and young men) and Bakehouse Girls. The average wage for No. 1 Men
in week-ending 26 August 1913 was 28/7d, (193) paid. The average for No. 2 Men was 12/2d (472
paid). The average for the Bakehouse Girls was only 8/2d (286 paid). So, even compared to the
boys and the younger men, girls and women were being paid badly.?

The first sign of a trade union presence in Jacob’s factory was in August 1911, when some
of the boys, influenced by the newsboys, went out, and so did some of the women. Of these,
most were Bakehouse Girls, and they went out either in sympathy with the men or because they
had grievances of their own.? Larkin personally helped to settle this dispute, and, according to
George Jacob, Larkin said to him: ‘I think you have been hardly treated. I don’t approve of
what has been done’.10 It was agreed between the ITGWU and management that in future 48

Table 2: The Average Wage Of Women In Each Department For The Week Ending 26 August, 1913:
Lowest Wages To Highest Wage$

Department Wages To Nearest Penny
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Table 3: The Structure Of Women Workers’ Wages In The Factory
For Week Ending 26 August, 1913

Average Number Of Women Percentage Of
Nett Wage Workers Listed In All Women Workers On
Week Ending The Wages Book For The Wages Book In
26 August, 1913 1 September, 1913* Each Category Of Wages
From To
3/9 2 0.1%
4/- 4/11 85 3.9%
51— 5/11 34 1.6%
6/- 6/11 127 5.8%
7/- 7/11 333 15.3%
8/—- 8/11 719 33.1%
9/- 9/11 399 18.3%
10/- 10/11 200 9.2%
11/~ 11/11 95 4.4%
12/- 12/11 81 3.7%
13/- 13/11 19 0.9%
14/- 14/11 14 0.6%
15/- 15/11 35 1.6%
16/- 16/11 27 1.2%
17/- 17/11 5 0.2%
Total 2,175 99.9%

*The total number here is 2,175, not 2,085 the number given by George Jacob to the Strike Inquiry
and used in Table 1, (see Footnote 22)

hours’ notice would be given before any dispute took place. Jacob’s were already revising wages
upwards and it was agreed that this would continue. After this dispute, a general advance in
wages of 2/- for men and 1/- for women was given. There is evidence in a handbill printed at
the time for distribution to Union members in Jacob’s, that Larkin explained the agreement
and urged Union members to adhere to it.!!

Nevertheless, relations between the ITGWU and Jacob’s management deteriorated between
1911 and 1913. In the summer of 1911, the Irish Worker began a vituperative campaign against
the factory, which continued intermittently into 1912. The Irish Worker ridiculed Jacob’s for
‘purporting to run the business for love’” and for ‘keeping the factory open to find work for
the poor’.12 George Jacob was very sensitive to what was written in the Irish Worker, perhaps
because he and other members of management took a particular pride in the welfare provisions
they had made for their workers. The Jacobs were Quakers and their welfare provisions were
advanced for their time. A doctor and a dentist were in attendance at the factory, and workers
had very good canteen and recreational facilities. There was a roof garden on top of the factory
for workers’ use. Beds for convalescent workers were retained in a convalescent home, the
Berwick Home in Rathfarnham. The Jacobs’ view may have been paternalistic, but their welfare
provisions were real.!3 Something else soured relations between Jacob’s and the union. It was
the dismissal by George Jacob of a man called Gibson, who, as Jacob knew, was also Secretary
of the No. 2 Branch of the ITGWU, which had its offices only a few steps across the road from
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the factory, at No. 77 Aungier Street.!4 Gibson had been reported by a foreman for being in a
pub when he should have been at work.

Jacob’s factory became involved in the great dispute of 1913 on Saturday 30 August. Already
the atmosphere in the city was one of show-down between the employers and the workers who
were members of the ITGWU.!5 On that Saturday morning, Jacob’s management put up a
notice forbidding the wearing of trade union badges on the factory premises. George Jacob
claimed later that non-union women in the factory were being intimidated and that the wearing
of union badges in the factory was part of this process; hence, he said, the reason for'the notice
forbidding them.!'¢ But on that Saturday morning, forbidding the wearing of union badges and
banning the ITGWU in the factory was a fine distinction.

Just before half-past twelve, a delivery of flour arrived in Jacob’s from Shackleton’s Mill.
Shackleton’s was a large flour mill in Lucan which was also owned by Quakers. Its management
had locked out, several days before, those of its workers who were members of the ITGWU.
Consequently, its goods had been ‘blacked’ by the Union. Three men in the mixing lofts of
Jacob’s were ordered to handle the flour. They refused and were dismissed.!” News of this had
little time to circulate within the factory before it closed at 1pm.!8

The first evidence of a response by Jacob’s workers to the three dismissals was when the
firemen for the Bakehouse did not come in on the Sunday.!” When the factory opened on
Monday 1 September, 670 men and about 303 women did not come in to work. George Jacob

Table 4: A Comparison Of Women Workers Who Struck On Monday, 1 September
With Those Who Did Not??

Department Actual Number Number Of Number Of
Of Workers In Workers Workers
Wages Book ‘In’ ‘Out’
2 September22 On 1 September23 On 1 September?4
Bakehouse Girls 295 108 176
Export 241 207 15
Packets No. 1 229 191 27
Tin Making 211 191 11
Tin Washing 173 156 12
Packet No. 2 153 136 13
Packing No. 1 147 133 7
Cake Room 127 121 0
Butter Cream 87 81 5
Finishing No. 1 84 73 7
Packing No. 3 80 69 10
Packing No. 2 75 70 1
Icing 63 59 2
Chocolate Room 62 49 11
Boston Cream 55 44 6
Fairy Room 34 34 0
Printing 28 27 0
Forewomen 19 18 0
Skip 12 10 0

Total 2,175 1,777 303
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judged that the men did not come in because of the dismissal of the three men on the previous
Saturday. He thought that the women struck because they objected to the prohibition of union
badges and also that they stayed out in sympathy with the men.2? The numbers of women who
struck on 1 September and of those who did not, are illustrated in Table 4 and Table 5. It will
be seen immediately that the majority of women did not strike. Table 4 illustrates the number of
women who struck in each department compared with those who did not. Table 5 shows those
who struck as a percentage of all who would normally have been at work in each department.
Over the whole factory, about 14% of women struck and 63% of men.

Tables 4 and 5 show clearly that the women and girls in the Bakehouse made up the main
body of the women on strike. Sixty per cent of all women working in that department struck on
1 September. Most men worked in the Bakehouse and so when 63% of all men stayed out, it
was also Bakehouse production which was lost.?° The circumstantial evidence strongly suggests
that during the Lock-Out, a worker, if a member of the ITGWU, ‘stayed out’. Certainly, in
Jacob’s, the circumstantial evidence is that those women who stayed out until March 1914
were, overwhelmingly, members of the union. If a worker were not a member of the union,
he or she either went in to work, or may have stayed out for other reasons (see Tables 7 and
8). Most women in Jacob’s were not in the union, and so most of them went back to work as
soon as the factory re-opened.

Most of the unionised women in the factory worked in the Bakehouse and that was why the
number of women who struck in the Bakehouse was so high compared to other departments.
The Bakehouse was the only department where women worked alongside men. Most of these

Table 5: Women Who Went ‘Out’ On Monday, 1 September As A Percentage Of All Women On The
Wages Books In Each Department On Week Ending 2 September

Department %

Bakehouse Girls 59.6
Chocolate Room 17.7
Packing Department No. 3 12.5
Packets No. 1 11.7
Boston Cream 10.9
Finishing No. 1 8.3
Packet No. 2 8.4
Tin Washing 6.9
Export 6.2
Butter Cream 5.7
Tin Making 5.2
Packing No. 1 4.7
Icing 31
Packing No. 2 1.3
Skip Nil
Printing Nil
Fairy Room Nil
Cakeroom Nil
Forewomen Nil

Total 13.9%
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Table 6: Number Of Women At Work In Week Ending 14 October
Compared To Week Ending 2 September2?

Department WomenPaid At Work
Week Ending On
2 September 14 October
Bakehouse Girls 287 151
Export 222 165
Packets 218 146
Tin Making 202 148
Tin Washing 168 107
Packet No. 2 149 96
Packing No. 1 140 99
Cake Room 121 109
Butter Room 86 58
Finishing No. 1 80 59
Packing No. 3 79 50
Packing No. 2 71 60
Icing 61 46
Chocolate Room 61 35
Boston Cream 50 36
Fairy Room 34 26
Printing 27 23
Skip 10 8
Forewoman 19 19
Total 2,085 1,441

men were members of the ITGWU and this must have influenced the women working with
them. Yet the Bakehouse women were not mere followers of the men in trade union matters.
Both in 1911 and 1913 it was believed, by management at least, that the Bakehouse women
struck with some views of their own in mind as well as ‘in solidarity with the men’. The average
wage of a young woman in the Bakehouse was 8/2d, which was just the sort of wage a young
woman might reach after she had been in the factory a few years and perhaps had come to
have some autonomy from her family, a little more right to make up her own mind about
things. Table 5 illustrates that there was still a small minority of women strikers in almost all
the other departments too. This suggests that joining the union was something a young woman
could have done consciously, even when surrounded by others indifferent to it.

But, given the distribution of authority within working class families at that time, it is unlikely
that any very young woman would have either joined the ITGWU against the wishes of her
father or gone out on strike or stayed out on strike unless her father was also supportive.
Whether they did it for their own reasons or whether they were influenced by their menfolk, the
women in Jacob’s who were members of the ITGWU showed their endurance and persistence
by staying out for the entire long winter of 1913-14, for the entire duration of the Lock-Out.
When the majority of the Bakehouse men and women did not come in on 1 September, the
factory could not be kept running and Jacob’s closed it.26 A letter to the press from Jacob’s
management stated that they would not re-open the factory until they could do so with enough
workers who were not members of the ITGWU.?7
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The aim of Jacob’s management was to get the Bakehouse back into production. For this
purpose, they brought over a small number of men from their factory in Liverpool and began
immediately to hire new workers.?® They were able to re-open the factory on Monday 15
September. To do this, they had sent word to their workers asking them to return to work.
On 15 September they also advertised for new workers, men and boys. These advertisements
continued until 1 October. No advertisements for girls were placed until 3 October and these
continued (with advertisements for boys) until 10 October.

On 11 October Jacob’s placed a public notice in the press saying their factory was now running
as satisfactorily as need be in the present state of trade. Furthermore, they warned those of their
old workers who had not yet returned to work they they now had only until 15 October to do so.
If they did not return by that date, their names would be crossed off the books, and their jobs
given to new workers. This ultimatum seems to have had little effect on the women workers.
The wages books show that those women who had decided to go back to work had, for the
most part, already done so. The books also show that those women who had stayed out up to
this point in the dispute, remained out despite the management ultimatum.

Table 6 illustrates the number at work in each of the women’s departments just three days
after Jacob’s had said publicly that their factory was running satisfactorily. Only 52.6% of the
usual number of women were at work in the Bakehouse, and only 69% of the usual number of
women were at work in the whole factory. It would have been truer to say that the factory was
running well considering conditions in the city.

As a gesture to those of their old workers who had braved the pickets and returned to work,
Jacob’s management decided to give them an increase in their basic wages of 1/- for women and

Table 7: Percentage And Number Of Women Workers Given ‘Loyalty Money’ In The
Factory On 14 October

Department Percentage Number
Bakehouse Girls 26.1 77
Chocolate Room 54.8 34
Tin Washing 57.2 99
Packing Department No. 3 57.5 46
Packing No. 2 59.5 91
Packets No. 1 61.6 141
Export Department 62.7 151
Icing Department 65.1 41
Boston Cream 65.5 36
Packing Department No. 1 66.7 98
Butter Cream 66.7 58
Skip Department 66.7 8
Tin Making 66.8 141
Finishing No. 1 67.9 57
Fairy Room 76.5 26
Packing Department No. 2 77.3 58
Printing Department 82.1 23
Cake Room 84.3 107
Forewomen 100.0 19

Total ' 60.3% 1.311
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2/- a week for men. This money was paid on the 14 October, and was known forever after in
the factory as ‘the loyalty money’. Table 7 illustrates how this loyalty money was distributed
throughout the women’s departments in the factory. It will be noted again that the Bakehouse
was the least loyal. We can be sure, for the management would have made no mistake, that
the numbers in Table 7 are accurate for those women workers who did not wish to engage in
a strike and who returned to work when they were sent for. But there must have been some
confusion among women workers at the time about what it was best to do. Possibly there may
have been some pressures on women to stay out once they had been locked out. This slippage
in potentially loyal workers is illustrated in Table 8, which shows that those who remained
‘in’ on 1 September did not all qualify in the eyes of management for loyalty money on the
14 October.

The employers generally rejected the Report of the Dublin Strike Inquiry on 14 October.
Attitudes hardened on both sides. It was in this atmosphere that Jacob’s undertook a major
drive to bring their workforce and production up to normal. Between 16 October and 3 Novem-
ber, Jacob’s advertised every day for women workers. These advertisements, the ultimatum to
workers on strike, and the gift of loyalty money to the others, may have been the cause of open
friction between those who had struck and those who had not.

Table 8: Decrease In Number Of Those Women Who Were ‘In’ On 1 September
But Who Did Not Get ‘Loyalty Money’ On 14 October

Department ‘In” On 1 September Percentage
But Not Given Decrease In
Loyalty Money Loyalty Since
On 14 October Since 1 September
Bakehouse Girls -31 28.7
Export -56 27.0
Packets No. 1 -50 26.2
Tin Making -50 26.2
Tin Washing -57 36.5
Packet No. 2 -45 33.1
Packing No. 1 -35 26.3
Cake Room -14 11.6
Butter Cream 223 28.4
Finishing No. 1 -16 21.9
Packing No. 3 -23 33.3
Packing No. 2 -12 17.1
Icing -18 30.5
Chocolate Room -15 30.6
Boston Cream -8 18.2
Fairy Room -8 23.5
Printing - 4 14.8
Forewomen + 1% 0
Skip -2 20.0
Total -467 26.3%

*One Forewoman was on holiday on Ist September. She returned on 8 September
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On the 3 November, there occurred the only seriously riotous picketing involving the women
workers. ‘Scabs’ were harassed, chased through the grounds of St. Peter’s Church,30 and
attacked with hair-pulling and blows all the way down George’s Street. Intimidation cases
arising out of this appeared in the courts for weeks afterwards.

But there was no shortage of ‘scabs’ among the poor women of Dublin so anxious to obtain
any work. By the end of the year, Jacob’s had brought their numbers of women workers up
to its normal level.3! Production in the factory was seasonal. The big rush for the Christmas
trade ended about two weeks before Christmas. After this, demand would not pick up again
much before Easter. When the women strikers sued for peace and reinstatement in March
1914, Jacob’s had little need of them. They were among the last of all the strikers in the city
to seek reinstatement. James Connolly, in the Irish Worker, noted cases of humiliation of old
workers whether they were reinstated or not.3?

Only the actions of Jacob’s women remain.?** Imagination alone can give a complete picture
of their dilemma. There were the overwhelming majority who stayed at work, thinking little
of the union presence in the factory or being much bothered normally by the picket. They
were guided by the decision of their mothers or fathers that their wages were essential for
their families. There were those who stayed out during the winter of 1913-14 in support of the
union, thereby bringing hardship on themselves and their families. These were real people and
not just ‘the masses’ of 1913.

Patricia McCaffrey

Notes

1. National Archive (NA), Four Courts. Accession No. 1072, The wages books show the ages of the workers, their
names (which may not be cited), their basic wages and their nett wages. Time lost or overtime worked during the
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3. Evidence of G. N. Jacob to the Dublin Strike Inquiry, Freeman’s Journal, 3 October, 1913. There were 1,059 men
employed.

4. NA, 1072/13/25-37. .

5. National Library of Ireland (NLI), William O’Brien papers, MS. 13913, dated 3 January, 1914, shows that there
were 840 women members of the ITGWU in receipt of strike pay (which was 2/6d for women and 5/- for men} on
that date. See also Table 6 which shows that 644 women had not returned to work by 14 October. Very few returned
after that date. C. Desmond Greaves, The frish Transport and General Workers’ Union: the Formative Years,
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(linen embroidery) and the Savoy Company (confectionery).
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7. Evidence of G. N. Jacob to the Dublin Strike Inquiry, Freeman’s Journal, 3 October, 1913. Jacob claimed that the
majority of women over 21 years could earn 3d an hour (which would come to 12/6d a week). Workers under 21
years, he said, had a basic wage in harmony with the Trade Board Act of 1911, and in practice, because of piece
work, earned more than the basic wage.

8. One may place these wages in more of a context if it is remembered that a minimum of 22/- a week was necessary
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week, M. E. Collins, An Outline of Modern Irish History, (Dublin, 1974}, p. 180. D’ Arcy has shown that the wages
of male construction workers in Guinness’s were about 46d a day in 1913, Fergus A. D’Arcy, ‘Wages of Labourers
in the Dublin Building Industry, 1667-1918’, in Saothar 14, 1989, pp. 26-27. This is closer to the wages of the older
Bakehouse No. 1 men.

9. ‘Dublin Strike Inquiry’, Freeman's Journal, 2 October, 1913, evidence of Tim Healy who was briefed by the
employers.
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10. ibid., evidence of G. N. Jacob.

11. NLI, ITGWU papers, LO P113 (Item 39), handbill addressed to the employees of Jacob & Co. advising them
on their future conduct. Dublin ND internal evidence matched against the history of ITGWU strikes in Jacob’s
indicates that this handbill refers to the aftermath of the 1911 strike.

12. Other attacks on the factory in the Irish Worker claimed that out of 13 Foremen, only one was a Catholic and he
was an Under-foreman; that the Personnel Managers were notoriously severe and dictatorial; that one of them had
punished a boy for whistling and that the discipline of the factory was like a penitentiary. Exception was also taken
to the fact that when an employee married, it was an Authorised Version of the Bible he or she was presented with
by Mr. Jacob.

13. During the Lock-Out, the British labour newspaper, the Daily Herald, attacked the way Jacob’s ran their factory.
Jacob’s invited reporters to come and see around the factory. They took a libel action against the Daily Herald
which was settled in their favour in July 1914.

14. No. 77 Aungier Street is now demolished. Jacob’s biscuit factory occupied the space bounded by Bishop Street and
Peter’s Row. The proximity of the ITGWU No. 2 Branch office to the factory must have heightened tension, and
also probably helped Union recruitment in Jacob’s.

15. On 26 August 1913, in response to William Martin Murphy's refusal to recognise the ITGWU, Larkin called out all
Union members on the trams. By 30 August, 400 members of the Employers’ Association had locked out all their
employees who were members of the union. Eason’s and all of the docks had been ‘blacked’ by the union. Keogh
has described five serious disturbances between strikers and constabulary which occurred in the city on Saturday,
30 August, Dermot Keogh, “William Martin Murphy and the Origins of the 1913 Lock-Out’, Saothar 4, 1978, p. 28.

16. ‘Dublin Strike Inquiry’, evidence of G. N. Jacob, Freeman’s Journal, 3 October, 1913. Jacob also said that the Irish
Worker had printed the names of women workers of whom the unicon disapproved. A search of the lrish Worker has
failed to corroborate this.

17. Inevitably, at the time, Larkin and the Irish Worker suspected that the incident of Shackleton’s flour involved
collusion between Jacob’s and Shackleton’s. That suspicion was hotly denied by George Jacob.

18. ‘Dublin Strike Inquiry’, evidence of G. N. Jacob, Freeman’s Journal, 3 October, 1913,

19. This Sunday, 31 August, was that on which, after Larkin had appeared on the balcony of the Imperial Hotel, the
constabulary baton-charged the crowd in O’Connell Street, injuring hundreds. _

20. ‘Dublin Strike Inquiry’, evidence of G. N. Jacob, Freeman's Journal, 3 October, 1913. Jacob said that 436 women
struck on 1 September, but see Footnote 24.

21. NA. 1072/13/25-37.

22. Names printed on the wages books were counted. Those who had left the factory were excluded, even where their
names still appeared on the lists. The figure of 2,085 women employed in the factory given by George Jacob to the
Dublin Strike Inquiry may be arrived at if one counts any women who worked at all during the week Wednesday
27 August to Tuesday 2 September, 1913.

23. Those women who did not lose any time on Monday 1 September, 1913.

24. Women who lost any time on Monday 1 September, be it a whole day, or from 10am or from noon or from 2pm. Not
all of these may have been strikers — some may have been sent home by management. Departments concerned with
packing and finishing were kept going until the next day. However, the criterion of ‘time lost’ denoting a striker is
the only one which it is possible to use with the wages books. There were also 90 women workers absent on 1
September for whose absence no cause can be determined. If many of these stayed away from work deliberately,
it would raise the estimated number of strikers. However, it can’t be ascertained from the wages books. There
were also 5 women who were ‘on holiday’ or ‘in the Berwick Home'.

25. Most of the men who struck worked in the Bakehouse. ‘Dublin Strike Inquiry’, evidence of G. N. Jacob, Freeman'’s
Journal, 2 October, 1913.

26. This led to a considerable sense of grievance in the Engineering Department of the factory. See, NLI, William
O’Brien papers, MS. 13913, memorandum by Patrick Kenny.

27. The following day, 4 September, the general body of employers in the city announced a ban on ITGWU members.
They said that in future they would make it a condition of a worker’s employment that he or she sign a document
renouncing the union. See Dermot Keogh, The Rise of the Irish Working Class: Dublin Trade Union Movement
and Labour Leadership, 1890-1914, (Belfast, 1982).

28. See the wages books for the Bakehouse Men No. 1, entries from 9 September to 7 October, 1913.

29. NA, 1072/13/25-37.

30. This site is now occupied by the YMCA building.

31. On 14 October, 151 women were employed in the Bakehouse, but by 30 December this had increased to 293, only
two women less than had originally been on the wages books on 1 September. In the week ending 25 November
1913, Bakehouse women who were old loyal workers received an advance of 1/- to their wages (in addition to the
loyalty money). It seems likely that no matter what was said officially, a small rise in wages was given in consequence
of the strike. However, in December 1913, the average wage for Bakehouse women was only 2d higher than it had
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been in week ending 26 August. An influx of new girls probably meant cheaper wages as a whole for management
to pay.

32. Irish Worker, 14 March 1914,

33. There was one striker, Rosie Hackett, who did not remain unknown. She helped found the IWWU and made it
her life’s work. See article by Medbh Ruane in Ten Dublin Women: Catalogue To The Exhibition At Dublin Civic
Museum, 1991, pp. 41-46.
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